
Connecting graduates to engineering

FIND  
OUT WHAT   
ENGINEERING    
REALLY  
LOOKS LIKE

STAND

CHEMICAL. MECHANICAL. ELECTRICAL. MATERIALS. ENVIRONMENTAL.



A STRONG GLOBAL BRAND
At Incitec Pivot Limited (IPL) we understand that university is a great place to 
soak up the theory, but you may still be unclear as to what exactly being an 
Engineer means in the real world. IPL is a recognised world leader in the resources 
and agricultural sectors. With 66 manufacturing facilities and joint ventures across five 
continents, we connect our graduates to more technical expertise, more variety and 
more opportunities to start and grow their career in engineering.

We’ll take the time to develop your key skills, to give you a solid and sturdy footing 
to build your career upon, in what can be a diverse and fast-paced sector. You’ll be 
working with unique and complex equipment, trained by the types of teams and 
mentors whose technical excellence and expertise have led IPL to be the innovative, 
global market leader it is today. 



Being an engineer is not about 
being the smartest person 

in the room or having all the 
answers. It’s about bringing the 
right people together to solve 
a problem, make something 

more efficient or improve 
performance. 

Hannah Campbell, Graduate 2014.

“



OUR PURPOSE 

DYNO NOBEL
With its 150-year history of advancing technological 
developments, Dyno Nobel plays a critical role in releasing 
the resources necessary to build infrastructure and to 
generate the energy we need in today’s modern world.

At IPL we are driven by our purpose to make people’s lives better by 
unlocking the world’s resources through innovation on the ground. 

We achieve innovation on the 
ground by releasing resources 
for building global infrastructure 
and generating energy.

INCITEC PIVOT FERTILISERS 

Through its 100-year heritage in Australian agriculture, 
Incitec Pivot Fertilisers maintains an important enabling 
role in meeting the rapidly rising demand for high 
quality and sustainable food production. Our advanced 
technology, manufacturing excellence and world class 
services are focussed on the diverse needs and aspirations 
of our customers, ensuring IPL’s continuing key role in 
developing the efficiency and sustainability of the world’s 
resource and agricultural sectors.

We achieve innovation on the 
ground by enabling sustainable 
food production.



Our Company values are at the core of the way we work, and our people are fundamental to the way we work. With a One Team mindset and behaviours, coupled with 
cross functional and geographical collaboration across our functions and businesses, we are able to capture diversity of thought in an inclusive environment where the 
contribution of everyone is valued.

By listening and working 
with the community, 
and respecting the 
resources we consume, 
we will minimise our 
environmental impacts 
and leave a positive legacy 
within the community. 

By providing clear procedures and training that promote 
safe behaviours, we look after ourselves and each other. 

By listening and 
understanding, we deliver 
safe, reliable products 
and services that exceed 
customer expectations 
and build enduring, 
mutually exclusive 
customer relationships. 

By acting with 
honesty, integrity and 
accountability, we develop 
positive customer and 
supplier relationships that 
will grow our business. 

By communicating in an 
open and honest manner, 
and recognising and 
rewarding in line with 
performance, we respect 
each other and work better 
as a team. 

By being proactive and 
seeking continuous 
improvement, we 
embrace new ideas 
and change to pursue 
innovative solutions. 

By clearly communicating 
what we are going to do 
and following through, 
we take ownership of our 
actions while fostering 
creativity to exceed 
expectations.

OUR VALUES 



There are so many agricultural 
changes and improvements 
happening at the moment,  
but none of them would be 
possible without fertiliser  

making plants grow. 
Hannah Foxwell, Graduate 2019.

“



WHAT WE CAN OFFER YOU 
Each new day will continue to offer complex problems to solve, and new 
ambitious challenges to unravel. 
It may not be clear to you, yet, but a career in Engineering can be far more diverse than you think. The size of our business is well positioned for you to work with  
market-leading experts and technology, yet still have opportunities for agile career progression.  

100% of our past-graduates have continued their careers within the company after the completion of the program. So, you can be assured the skills you learn with us are 
setting you up for your entire career, not just the next two years. And the support and guidance you’ll receive as a graduate won’t end at the completion of the two-year 
program either. The same network of mentors and leaders will be there to help you out as you continue your career with IPL. 

Graduate Employee Benefits & Rewards

Competitive pay

Salary Packaging – 
Novated Leasing

Workplace giving

Employee Assist 
Support & Counselling

Flexible working 

Corporate health 
plans

Employee discounts on:  
RM Williams, Dell, Apple, Virgin Lounge Membership, 
Virgin Leisure Travel, Accommodation (Quest, Mantra 

& more…), 99 Bikes, Holden & Mazda Vehicles

Financial and logistical relocation 
assistance for remote locations



I love that the program is 
tailored to fit where I want  

to go in my career and allows 
me to explore my options  

and opportunities. 
Hannah Foxwell, Graduate 2019.

“



YOUR SUPPORT NETWORK 
Our program has a much smaller intake than some other organisations, 
which means you will receive more access to the guidance of our mentors 
and more focused support.

Leader
There to answer your questions and help remove roadblocks, 
your Graduate Leader will be the go-to for guidance around 
your development opportunities and feedback on your 
progress, strengths and areas for development. 

Buddy
Your buddy will be there to greet you on your first day and 
help you become familiar with the workplace, your co-workers 
and the tools of the trade. 

Mentor
You will be matched with a mentor pretty early along your 
journey after we have some time to assess your needs and 
abilities. They will be there to support your transition into the 
professional world of IPL by sharing their experiences, wisdom, 
knowledge and networks

HR Business Partner
Your HR Business partner will be there to pinpoint the perfect 
opportunity for you within IPL after you’ve finished your two-
year program.  

Graduate Program Manager  
& Sponsor
These people are here to help with the overall direction and 
success of the graduate program. You can contact them for 
information about the logistics and delivery of the program overall. 



There is a great enthusiasm  
within the business to mentor 

and provide great opportunity to 
graduates within IPL. There is the 

opportunity to work with others that 
are not only recognised within the 

company but also within the  
industry. You may even work with 

someone that essentially  
‘wrote the book on it’. 

Toby Doyle, Graduate 2013.

“



GRADUATE PROGRAM JOURNEY  
Showing you more to engineering

          Structured  
          skill building

     Site  
     rotation

     Start

        Group  
        teleconferences

        Performance  
       management

         Onboarding  
        week

             Maintenance -  
             Technical training

           Development  
          coaching

     On-the-job 
      learning

     Career  
     planning

     Program  
     placement

        Where will you  
        go from here?

YEAR 2YEAR 1



Far from trying to make you 
fit a concrete and restricted 
program pathway, we want 
to incorporate your career 
aspirations, interests and 
preferences into the existing 
structure of the 2-year 
program, so you can tailor 
your ideal career pathway.  
Our Graduate Program consists of between 2-3 rotations over two 
years. Rotations may be between sites/locations or between 
teams. Throughout your rotations you will be guided through the 
recommended training framework that follows the 70/20/10 
methodology with an emphasis on-the-job experience, as well as 
receiving personalised development planning. 

At the start of each rotation, your Graduate Leader will discuss goals of 
the rotation as well as a development plan with you.

Throughout the program there will be regular meetings with your Leader 
and Mentor, as well as the Graduate Program Manager and other fellow 
graduates to check in and share what you’ve learned so far. 

And by the end of each rotation, you will be prepared to confidently 
deliver a presentation on your key outcomes and achievements to the 
site leadership team.  

70%

10%

20%

10% of development 
occurs through formal 
training like classes, 
eLearning, or books.

20% of development 
occurs through feedback 
and from observing and 
working with mentors, 
coaches, and leaders.

70% of development 
occurs through on-the-
job experiences, tasks 
and problem solving.



I love that the program is tailored  
to fit where I want to go in my  

career and allows me to explore  
my options and opportunities. 

Hannah Foxwell, Graduate 2019.

“



Styles of work
The diversity of our sites, regions working arrangements means you can choose the style of work that best fits your individual lifestyle priorities. 

Fly-In/Fly-Out
Due to the location of some of our remote sites, 
you may work on a fly in/fly out (FIFO) roster. 
You will usually be based within a metro city 
or major regional city and commute to work by 
plane to one of our sites around Australia. While 
most people are usually based in the closest 
city to each site, there may be options for you 
to salary sacrifice flights from other locations in 
Australia. 

This style of working offers an extra FIFO 
allowance on top of your base salary, as well 
as accommodation and meals while you are on 
site. Our FIFO sites also have a great working 
environment, with a warm community feel and 
modern facilities including swimming pools, tennis 
courts and gyms.

Regional and  
Remote Residential

We have residential options on offer where you 
can live within and become part of the local 
community. While there are numerous remote or 
regional regions we work through, a large portion 
of our teams have made their home in either 
Moranbah, Mt Isa, Kalgoorlie or Port Hedland.

If you choose this style of work, you will be 
supported with relocation assistance and 
additional allowances for living in remote/
regional locations. You will have more lifestyle 
options to create new networks, join community 
and sporting groups while developing your career. 
With less commuting time to and from work, you 
can find the space and community away from the 
daily trappings of city life. 

Metro Residential
We also have various opportunities based in 
major metro and regional cities, which can be a 
unique offering within the resource and agriculture 
sectors. Brisbane for instance is the corporate 
office for our Dyno Nobel business, and is also 
the home base for some of our Engineering and 
Technician roles.  

QLD:  Brisbane, Helidon, Townsville, Cairns, Mackay 
VIC:   Geelong 
NSW: Newcastle 
SA:    Port Adelaide



I thought living in a FIFO camp  
might be a little lonely, but it  
was much more friendly than 
 I expected, everyone hangs  

out together a lot. 
Ellen Durack, Graduate 2016.

“



RECRUITMENT PROCESS
What we look for
Throughout our recruitment process, we give careful, individual attention to each applicant. Our Graduate cohorts are small and our selection process really comes down to the 
match between your values and our own company values. 

Zero Harm for everyone. 
Everywhere. 

•   Think about situations where you have seen unsafe or risky practices whether at work, school or home. Did you feel comfortable reporting or bringing the situation 
to the attention of others?

•   Do you recognize when something is beyond your ability whether due to sickness or skill, and seek assistance rather than putting others at risk by doing a job you’re 
not up to?

Think Customer. Everyone. 
Every day.

•   Think about situations where you have been proactive, seeking to tackle a potential challenge as soon as you’ve realised it, rather than waiting for somebody else to 
mention it. 

•   Do you have examples of situations where you have created personal connections? Do you take the time to figure out what someone else needs and then do your 
best to provide that to them? 

Treat the Business as our 
Own. 

•   Think about situations where you have recognised a conflict of interest, or seen the wasteful or inappropriate use of work or school resources and taken a stand 
against it. 

•  Do you approach situations with honesty and integrity, being accountable and open with information to not mislead or manipulate others? 

Value People – Respect, 
recognise & Reward.

•  Think about situations where you have had a positive influence within a team, and been able to effectively collaborate with others in a respectful and inclusive way.
•  Do you recognize and respond to the good work of others, never accepting the praise or acclaim for someone else’s work? 

Care for the Community  
& our environment. 

•  Think about situations where you have adapted or changed a behaviour for the benefit of a community or the environment. 
•  Do you seek to learn and understand the ways the environment and community affects and is affected by the way we work?

Challenge & Improve  
the status quo.

•   Think about situations where you have focussed on the overall results, not just your part. Did you take initiative and identify or implement ways to improve the 
efficiency or effectiveness of the process?   

•  Do you think beyond what you can’t do and instead approach situations with what you can do instead?

Deliver on our Promises. •  Think about situations where you have been faced with a challenge or obstacle and demonstrated creativity and resilience to overcome it and still deliver a result. 
•   Do you have examples where you have inspired confidence and trust in others by using clear communication and taking ownership of an outcome that met or 

exceeded what was promised? 

IPL Values How to demonstrate these values

















Our recruitment process:

Application 
Submit your online application 
via Career Opportunities. 

Application review 
We will review your application 
to assess your skills and 
experience against the key 
selection criteria.

Online assessments  
We may require you to complete 
online psychometric and/or 
skills-based assessments.

Phone Screen  
An informal chat (10-20 mins) 
with the longlisted candidates, 
to learn a bit more about 
you and answer any of your 
questions about the company 
and the program.

Assessment Day  
We will invite the shortlisted 
candidates to attend an 
assessment day, where you will 
participate in a formal interview, 
some group activities, hear from 
some different people across our 
business, and be given a site tour.  

Pre-employment 
checks 
All final preferred candidates will 
be invited to undergo a pre-
employment medical and on-
line reference checks. Additional 
qualification and background 
checks will be required for some 
roles.

Onboarding  
The recruitment team will 
stay in contact with you from 
acceptance and for the first 
few months to ensure your 
transition into your new role is 
as smooth as possible.

Offer   
Congratulations! Once pre-
employment checks have been 
successfully completed, you will 
be made an offer by a member of 
the Recruitment Team. A written 
offer and new starter pack will be 
sent for your acceptance.

Unsuccessful applications - All unsuccessful candidates will be notified either by phone or email. We would love to stay in contact should future roles become available.

1 2 3 4

6 7 85



I was welcomed into a great team 
who helped me settle in and really 
wanted to see me succeed. I was 

very impressed by the safety culture 
at Moranbah when I was asked to 
provide feedback on any potential 

hazards I saw around the plant 
because the team wanted to use my 

fresh set of eyes that might see  
things that they had overlooked. 

Hannah Foxwell, Graduate 2019.

“



CONNECTING YOU  
TO ENGINEERING. 

CONNECT WITH US
Connect with us to find out more about how we can connect you to…

the best people to teach you the skills

the latest technology for you to master

And a diversity of career options across the business, throughout the industry, and around the world. 

https://www.instagram.com/incitec_pivot_limited/ 

https://www.facebook.com/incitecpivot/

https://www.linkedin.com/company/incitec-pivot/ 

http://graduates.incitecpivot.com.au/








